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Section 172(1) statement

SECTION 172(2) STATEMENT

“Protecting our planet for future generations” underpins every action, interaction, or
business decision we take. We are committed to acting in a way that promotes the long-
term success of the company for the benefit of all stakeholders, while upholding our core
purpose. This statement outlines how we consider the factors set out in Section 172 of
the Companies Act 2006 when making decisions.

STAKEHOLDER
CONSIDERATIONS

EMPLOYEES:

Our culture is extremely important to
us, so we work hard to ensure that all
employees feel equally valued as part
of a company that embraces diversity
and inclusion, which genuinely wants
them to thrive. We always value their
opinions, inviting frequent employee
engagement, whilst offering various
benefits to promote well-being.

We also offer extensive training

and development opportunities to
enhance our inhouse skills, enabling
employees to fulfil their career
ambitions, progressing within our
group, equipping them with the skills
needed to succeed in a sustainable
energy future.

CUSTOMERS:

We strive to deliver exceptional
service, value for money and
innovative solutions that meet evolving
customer needs and contribute to
their sustainability goals. We aim

to become a sustainability partner
to our customers, acting as their
go-to company for end-to-end
energy solutions, from generation to
consumption.

SUPPLIERS:

We maintain and nurture strong
relationships with all suppliers,
recognising that our environmental
responsibilities start with our supply

chain. We therefore actively seek

to work with those who share our
commitment to sustainable practices
and ethical sourcing. We also commit
to ensuring fair and timely payment,
demonstrated in our Payment
Practice Report.

COMMUNITY:

We frequently actively engage with
local and wider communities through
various initiatives. Our well-established
and comprehensive Climate Education
programme seeks to enhance both
primary and secondary curriculums,
educating young people about climate
change, carbon reduction strategies
and the difference they can make. We
also discuss renewable energy careers,
growing future talent. Employee
volunteering days and other community
investments ensure that we ‘give back’
to communities wherever possible.

INVESTORS:

We provide clear and timely
information to ensure alignment

with shareholder interests. We are
committed to fostering a culture of
transparency and open communication,
providing regular updates on

our performance, strategy and
sustainability initiatives. We believe that
informed shareholders are empowered
shareholders and we are dedicated to
building strong, long-term relationships
with our investors.

LONG-TERM
CONSEQUENCES

As a developer and asset owner of
renewable energy generation, storage
and infrastructure, all decisions are
carefully evaluated against their long-
term impact as we aim to establish
new ways to achieve the UK's net zero
pathway. Long-term consequences are
considered in the context of:

SUSTAINABILITY:

We inherently prioritise investments
and operations that promote energy
efficiency, renewable energy sources,
and a reduced carbon footprint.

FINANCIAL STABILITY:

We consistently manage and
mitigate against risk effectively to
ensure long-term financial viability
and liquidity, enabling investment in
sustainability initiatives.

INNOVATION:

We continually invest in technology
and intellectual property development
to offer pioneering solutions that
contribute towards a low-carbon future.

MARKET TRENDS:

We stay ahead of the curve by
anticipating and adapting to changing
market dynamics in the energy sector.
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CORPORATE SOCIAL
RESPONSIBILITY (CSR)

Our commitment to Corporate Social Responsibility is deeply ingrained in our
practices. We actively engage with our communities, employees, supply chain, to

create lasting benefits.

EDUCATION AND

SKILLS DEVELOPMENT:

We inspire future generations through
our Climate Education programme,
which has reached over 20,000 since
its inception and offer apprenticeship
schemes and training opportunities at

various levels, with a view to recruiting,

retaining and nurturing talent.

COMMUNITY INVESTMENT:

We support local and wider
communities through initiatives such
as sponsoring children's sports teams,
supporting a community centre and
donating solar panels. For example, a
recent project with Islington Council
involved over £15,000 in investments.

EMPLOYEE ENGAGEMENT:

We encourage employee-led charitable
efforts, such as raising over £45,000 for
our various charities and supporting
other causes year-round. Employees
are given two days per year for
volunteering, alongside project-related
social value initiatives.

SUSTAINABLE PRACTICES:

We prioritise working with local
suppliers and invest in renewable
energy solutions to reduce our
environmental impact.

CONCLUSION

By integrating responsible
business practices with our
core business activities, we are
well-positioned for long-term
success While contributing

to a more sustainable and
equitable future. We believe
this approach aligns with

the objectives of Section 172(1)
and creates lasting value for
all stakeholders.

ON BEHALF OF THE BOARD
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MrGJ Fieldiﬁé, Chairman, 3rd February 2025

www.vitalenergi.co.uk



